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Deliver tailor-made Development Program
with Professional Consulting for High Results HR
Contact us: 089-6776047, 092-4316631
e-Mail : contact@ptc.in.th, ptccontactt@gmail.com
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aswasvyaauiu (value creation) uindiu dusniluaaviniweinsyanainidivaiiug inwsuas
wadnssun1svivIunsa Competency idanaaavAuysunavans (Organization Fit) aaasusivwiril
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+  denusanudnlalunuuinisniwennsuananiadiu HR Tuzautuaiidatdangdssunvin
AN3138U7 (Selected Topics)
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nagauausnautaau (Pre-test)

AauzingaaInIsusuIsnsnegnnsyana (Scope of Human Resources)
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Talent Manager

Employee Engagement Promoter
Learning Facilitator

Diversity Officer

Mindset Coach
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HWnufiié : Imvin SMART Job Description
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+ uwnmemsiiangdansaide (Workforce Analysis)
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+ asusnisanaeau (Workforce Management)
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(Profossional Training and Consultancy Company Limited)
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Training & Development Roadmap MavAnsAI5vin
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+ Career Development

+ Career Track

+ Career Path

+ Career Progression Ladder was Promotional Criteria
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Competency Aaaylsuazdrfatnels
fiudsgnauuas Competency

+ Core Competency

+ Managerial Competency

+ Functional Competency
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(Compensation & Rewarding Management)
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(Profossional Training and Consultancy Company Limited)
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A151d2191u (Performance Coaching) wiatinwasiugniiag

- aaAuadInstAu9Yu (Performance Coaching)
- iludamssaaiutaaeu
- ANNLAAGIN YN TAZNIUALNSRA U
- padulfiuas ANz a9l
- uwnemsiargndasea GROW
G - Goal Setting
R - Reality
O - Options
W - Way Forward

- Anlfid : msTAugniassadunauniu GROW

a5U&9n1615aug uazadaduanisanseduoiu HR avensuads

nadaunusidvizau (Post-test)
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